
mailto:firstname.surname@cartwright.co.uk


  

  

  

  

  

  

  

  

  

  

  

  

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 



 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 

 



 



 

 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 





 

 

 

 

 

 



 

 

 



 

 

 

 



 

 
Economic 
 

Funding assumptions for valuation 
as at 31 December 2020 

(% per annum compound) 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 



 

 

 

 

 

 

 

 



 

 

 



 

 

 

 



 

 

 



 

 

 

 

 

 





 

 

 

 

 

 





 

 

 

 

 

 





 

 

 

 









 

 



 

 

 

 

 



 

 

 

 

 



 Service on or after 1 April 2004 Death in service benefits Employee Contribution Rate 

College BSP Offset Removed 
Members at 

 31 March 2004 
Members joining on or after 1 

April 2004 
Members at  

31 March 2004 

Members joining on or 
after  

1 April 2004 
As at  

31 March 2020 

Contracted-out Colleges with BSP Offset Removed 

Christ's 1 June 2001 2 3 to 31 December 2009; 4 
thereafter 

Unchanged 6 10.00% 

Churchill 1 June 2001 3 up to 31 March 2007, nil 
thereafter 

3 up to 31 March 2007, nil 
thereafter 

N/A N/A N/A 

Corpus Christi 1 June 2001 2 4 Unchanged N/A 15.00% 

Downing 1 June 2001 1 up to 31 March 2005, 2 
thereafter 

4 Unchanged N/A 15.00% 

Emmanuel 1 June 2001 1 2 Unchanged Unchanged 8.00% 

Girton 1 June 2001 1 3 Unchanged Unchanged 8.50% 

Gonville & Caius 1 April 2002 2 2 to 31 March 2007; 4 
thereafter 

Unchanged Unchanged 8.00% 

Magdalene 1 June 2001 2 2 to 31 December 2006; 4 
thereafter 

Unchanged Unchanged 15.00% 

Murray Edwards 1 June 2001 3 4 5 N/A 15.00% 

Newnham 1 June 2001 1 4 Unchanged N/A 8.00% 

Pembroke 1 June 2001 1 3 to 31 January 2006; 4 
thereafter 

Unchanged 5 9.00% 

Peterhouse 1 June 2001 
1 

3 to 31 March 2008; 4 
thereafter Unchanged 5 

8.00% 

Queens' 1 June 2001 2 2 Unchanged Unchanged 9.35% 

Selwyn 1 June 2001 1 3 Unchanged Unchanged 7.50% 

St Catharine's 1 April 2002 

3 

3 to 31 October 2010; 4 
thereafter Unchanged Unchanged 

12.60% 

St John's 1 April 2002 
1 

3 to 31 December 2016; 4 
thereafter Unchanged 6 

8.50% 

Trinity Hall 1 June 2001 2 2 to 3 October 2009; 4 
thereafter 

Unchanged Unchanged 12.00% 



  Service on or after 1 April 2004 Death in service Benefits Employee Contribution Rate 

College BSP Offset Removed 
Members at  

31 March 2004 
Members joining on or after  

1 April 2004 
Members at  

31 March 2004 

Members joining on or 
after 

1 April 2004 
As at  

31 March 2020 

Contracted-out Colleges with BSP Offset Retained 

King's No 1 4 N/A N/A N/A 

Robinson No 3 3 to 30 June 2009; 4 thereafter Unchanged Unchanged 12.75% 

 
Contracted-in Colleges with BSP Offset Removed 

Clare Hall 1 June 2001 2 2 Unchanged Unchanged 8.00% 

Darwin 1 June 2001 1 3 Unchanged Unchanged 6.50% 

Lucy Cavendish 1 June 2001 3 4 up until last active member 
left service, nil thereafter 

N/A N/A N/A 

St Edmund's 1 June 2001 2 3 up to 1 March 2010, 4 
thereafter 

Unchanged Unchanged 8.00% 

Wolfson 1 June 2001 1 3 up to 1 March 2008, 4 
thereafter 

Unchanged Unchanged 8.00% 

Contracted-in Colleges with BSP Offset Retained 

Hughes Hall No 1 4 N/A N/A N/A 

Key 
 

1) Original Benefits; 

2) Cap maximum service at 40 years and pay unreduced pensions from 65; 

3) As 2) above, but increase pensions in payment in line with LPI (RPI max 5% pa); 

4) Alternative arrangements for future service; 

5) No lump sum and 50% of prospective pension;  

6) No lump sum and 50% of accrued pension;  

7) Many of the above Colleges offer a salary sacrifice arrangement whereby the Member sacrifices part of their salary in lieu of the above contribution which is then paid by the College; and 

8) Contracting out ceased for all Colleges on 31 March 2016 when they all became contracted in. 

9) For all Colleges increases to pensions in payment related to Pensionable Service after 1 April 2016 are in line with CPI capped at  2½% 

10) For Colleges where the BSP Offset has been retained this offset is superseded by a STP Offset for Pensionable Service after 1 April 2016. 



STATEMENT OF FUNDING PRINCIPLES 



 

 

 

 

 



 



 

 



 

 

 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 

 



 
Economic* 
 

Assumptions for 
 valuation as at 
31 March 2020 

(% per annum compound) 

Assumptions used  
in valuation as at 

31 March 2017 
(% per annum compound) 

 

 

 

 

 

 

 



 
Assumptions for  
valuation as at 
31 March 2020 

Assumptions used in 
valuation as at 
31 March 2017 

 

 

 

Demographic 
  

 

 



Demographic 
Assumptions for 
valuation as at 
31 March 2020 

Assumptions used in 
valuation as at 
31 March 2017 

 

 












